
The arrival of the Pakeha brought quite a different approach to both 
health and education. Both areas were seen as  being totally separate and 
within each area there where separate divisions. For example if a patient 
was being treated for an  infected wound no attempt would be made to 
ensure that the mental state was not also "wounded" as  it would have 
been the case in Kai Tahu society. 

CHAPTER SEVEN - 
HEALTH 

Colonial women brought with them all the remedies for the common 
illnesses from their homelands. In New Zealand however access to 

WOMEN IN HEALTH AND medical care from a qualified doctor was much more difficult to obtain. 
Kaiapoi's first doctor, Samuel Beswick, had a practice which extended 

EDUCATION. far beyond the boundaries of the Waimakariri District. It was essential 
that women in isolated areas learned to cope successfully with medical 
emergencies as  they could not rely on a doctor arriving in time to save the 
patient from deteriorating or from death. 

~ ~ t h  health and education in their primary forms have long been the Over the years there was a natural progression from the acquired 
domain of women. In most ways they are natural extCXlsions of child skills of home nursing to a desire to make nursing a career. It was 
rearing. ~t is no surprise that throughout the history of the Waimakarifi common for older colonial women to turn to midwifery after their own 
District women have been involved in both health and education. child bearing days were finished. Eliza Thompson and Jane Hawke were 

In ~ a i  ~ a h u  society women provided the first stages in both health both skillful midwives in the later part of their lives. The only training that 
care and education. They were responsible for nursing the first stages of these women had was their own experience of the birthing processes and 
most illnesses but unlike the Pakeha conception of health Kai Tabu what they observed in the women they cared for. 

it a s  fundamental to take account of the whole being of the ill Towards the end of the nineteenth century it was widely accepted that 
person. This meant that they were bound to look further for the causes nurses needed to be professionally trained and so the hospital based 
of an illness that just what appeared to be the immediate symptoms- In training method became the standard. One of the first women in the 
his conversations with Herries Beattie, Teone Taare Tikao, said that the Waimakariri District to be trained through the hospital method was 
Maori brought very few diseases from Hawaiki with them so that by and Annie Hickman Hiatt who, although she never used her skills in the 
large the population remained healthy until the coming of the Pakeha. district, nevertheless was a pioneer in the nursing profession. Annie 
Tikao said that although Pakeha food was probably more nutritious the began her training at Christchurch Public Hospital in 1892. She passed 
way it was prepared allowed for more tooth decay and that undermined her state finals in 1894 and remained at  the hospital until 1896 when she 
the general health of Kai Tahu. In the early part of the twentieth century l ~ o k  up a position with the Nurse Maude District Nursing Association. 
the inter-relationships between all parts of the body both physical and Annie's experience in district nursing gave her the necessary confidence 
mental were not as  well understood as  today by the Pakeha po~ulation- to volunteer to go with the first group of New Zealand nurses to serve in 
Tikao's explanation was quite revealing of the Kai Tabu perspective on a war zone. She and five others left New Zealand in February 1900 for the 
health. battlefields of South Africa. It was the time of the Boer War and although 

~t was essential for all Kai Tahu to have a knowledge of the n~edicinal h n i e  did nurse wounded men the majority of her work was with patients 
plants that were available to treat such problems as  an infected ~ o u n d .  suffering from various feverish illnesses contracted through contact with 
~d ~ a h u  women, as  is common with women at all times and in every other carriers of the diseases. Annie was awarded the King's South 
place, were expert in the birth processes. They knew which plants to use African medal for her work. On her return she carried on nursing in 
to ease the pain of child birth and which ones to use to restore a Woman various hospitals throughout the country. Annie died in Christchurch in 
after she had given birth. 1957. 

As indicated earlier it was the women who were responsible for the Another woman from the Waimakariri District who began her training 
early education of the children. In KaiTahu society this usually fell to the at Christchurch Public Hospital in the same decade as  Annie Hiatt was 
kuia and in most cases for girls, their only teacher was their kuia. It was Emily Hodges. Her family lived in North Lobum and she attended the 
only the most exceptional girl who was able to receive an  education from North Loburn school. After Emily had completed her training she worked 
the tohuka in the wharekura. i i  the hospital until the outbreak of the First World War when she 



volunteered to serve overseas with the Royal Red Cross. She was - -  one of - . - -  - 

the s u ~ v o r s  of the sinking of the Marquette when it was torpedoed and 
sunk in the Aegean Sea. Emily was awarded the Royal Red Cross Medal 
and was mentioned in dispatches during her service in World War One. 
On resuming her career at  the end of the War Emily's ultimate achieve- 
ment was her appointment a s  Matron of Queen Mary Hospital in 
Hanmer. She resigned from that job in 1940 and immediately volun- 
teered for Home S e ~ c e .  Emily spent the next three years of World War 
Two on the nursing staff with the Royal New Zealand Force at Wigram. - - -  - --- ---- 
At the end of the car Emily retired-and lived until she was ninety nine. 

Another woman who served as  a nurse with the Red Cross - - during 
World War One was Clara Rogers. On her return from the War Clara was 
appointed matron at  the Young Men's Christian Association hostel. 
Clara had two sisters, Gladys and Lily, both of whom were involved in 
teaching. Gladys was a prominent teacher of music and elocution and 
the end of year concerts put on by her pupils in the Rangiora Town Hall 
were the high light of the year. Lily began her career a pupil teacher at 
the Rangiora Borough School in 190 l .  She eventually was appointed to 
the position of infant mistress in 19 19, an  appointment she held until her 
retirement in 1928. All three Rogers sisters were committed members of 
the Rangiora Presbyterian Church. They donated a beautiful stained 
glass window to the church in memory of their parents. 

It is probably overstating the case to assert that Annie Hiatt, Emily 
Hodges and Clara Rogers were role models for succeeding generations of 
Waimakariri District women but it is fair to say that their achievements 
were known in their districts and that this knowledge could have 
encouraged some women to take up nursing. 

The womenmost remembered for their nursing skills in the Waimakariri 
District have been those who applied their skills at  the local level. Of 
these, Marion Shepherd is probably recalled the most often. 

Marion, or Masie as  she was known, was another Irish born immi- 
grant to settle in the District. She was born in Londonderry in northern 
Ireland on 31 May 1893 to Maria and Joseph Shepherd but most of hei- 
childhood was spent with her grandparents and aunts and uncles on 
their farms, Drumnacanvey and kvaghery, near Portadown. Marion 
first attended the small Hacknahay School near the farms and after that 
closed down she walked two and a half miles to the Edenberry School in 
Portadown. Shortly d ter  the death of her grandmother in 1906 Mariori 
returned to Londonderry to live with the family she had not seen since 
she was two and a half years old. The difficult transition to her family was 
made easier by the loving welcome she received from her mother. It 
became obvious to Marion that the family was in a dire financial positio~ 
and so at the age of fourteen she decided that she could contribute k. 
some way to the family by taking an apprenticeship as  a millinert 
Unfortunately on the completion of her time there were no openings for 
a young milliner who did not have the financial backing of her parents 
and so dter  a period of time Marion found work in a dressmaking 
workroom. She enjoyed the variety of work and by the outbreak of World 

War One she was earning nine shillings a week. Life in that immediate 
pre-war era looked good. There was, at last, a little more money for the 
family. However with the declaration of war the Shepherd family once 
more had to endure some hard times. The five Shepherd brothers were 
all of an  age to enlist and all were at  one time or another on the front lines 
in France. Three of them were wounded; Harry with shellshock, Jimmy 
lost an  eye and Bertie was shot in the shoulder. However those incidents 
paled into insignificance for the family when in 19 16 their gentle mother 
died. Marion's father, Joseph, never accepted that his wife was dying and 
so on her death he slipped into a deep depression from which he never 
recovered. The job of looking after him for the next two years fell to Marion 
and her sister Bessie. 

During the influenza epidemic of 19 18, Marion, Bessie and their 
father were all victims and although they all recovered, the illness sent 
Joseph Shepherd deeper into his depression and he committed suicide. 
The loss of their parents within two years was a hard blow for the family. 

Life was not made any easier by the desperate situation in Ireland in 
the immediate post-war years. Firstly there was the on going political 
problems arising out of the Sinn F'ein uprising in 19 l6 and secondly 
there was a serious unemployment problem. For Marion there appeared 
to be no other solution but to keep her head down and get on with 
survival. However an  event in 1920 was to completely change Marion's 
life. 

In 1920 her father's sister, Annie, now the widowed Mrs Hayes 
returned on holiday from her home of the previous for@-four years, New 
Zealand. She convinced Marion that she would have a better life in New 
Zealand. At the end of November l920 Marion was on her way to New 
Zealand as  an assisted immigrant. Marion's arrival in Chnstchurch 
began a series of events that eventually led her to Rangiora. Firstly she 
became acquainted with both her mother's and her father's relatives who 
had come to New Zealand in the later years of the nineteenth century. 
This gave Marion an instant feeling of belonging to her new country but 
she also felt more independent than she had been in Ireland. This sense 
~f independence showed itself in her choice of career. 

The first job that Marion had in New Zealand was in the sewing room 
i g  Ballantynes shop. The work comprised mainly intricate bead work 
which she did not enjoy as  it was so exacting that it caused headaches. 
After a particularly bad day Marion arrived home to have her Aunt Annie 
2sk what she would really li2ce to do. Marion's answer, "nursingL', 
surprised even herself. When she was in Ireland although she had been 
ixlined towards the profession her father's response of "Mother needs 
j70u" had always held her at home. In New Zealand there was no such 
rcstra.int. After some inquires Marion decided to train as  a midwife. Her 
J ear's training was done at  St Helens Hospital on the corner of Montreal 
2nd Battersea Streets. The building had been an old hotel and was far 
from being an ideal place for a maternity hospital. The atmosphere 
l~owever was a happy one and this made up for all the inconveniences 
c reated by the building. After her qualification as  a Registered Midwife 



Marion decided to progress and qualify as  a general nurse. This meant 
four more years of training but it seemed to offer Marion the kind of 
experience that she was seeking. NI aspects of her general nurse 
training were interesting but the ward she enjoyed the most was the 
children's ward. Marion found that even very sick children could do and 
say the most delightful things which made nursing them a pleasure. 

Marion passed her state finals in l927 but was still not sure that she 
had the right clinical attitude to be an  efficient nurse. This she thought 
would be to the detriment of her patients especially the women she would 
be in contact with as  a midwife. Perhaps it was her experience in the 
children's ward that steered her towards Plunket nursing. Certainly the 
attraction of working with mothers and infants was a strong factor in 
Marion's decision to do the four month Plunket Nursing course at  the 
Harris Karitane Hospital in Dunedin. At the end of the course there were 
another set of exams to pass after which Marion was assigned to three 
months s u p e ~ s e d  work in Palmerston North. At the end of that period 
she was able to take responsibiiity for a district on her own. She was 
offered Carterton in the North Island or, to her "the best place on earth"' 
Rangiora. The appeal of Rangiora was that Marion would be within easy 
visiting distance of her many relatives in Christchurch and the sur- 
rounding area. 

Early in 1929 Marion amved in Rangiora to start what was to be her 
lifetime's work. There were sides to the s e ~ c e  that she had not thought 
of before she had to do it. Firstly there was the administrative side which 
in Marion's case meant the that reports of each of the seven sub- 
branches in the Rangiora district and the district headquarters had to be 
written in duplicate and sent to Christchurch. As well, a report in 
triplicate had to be sent to the Dominion headquarters in Dunedin. It 
goes without saying that an annual report was needed from each sub- 
branch. In addition there was the day to day work of recording home 
visits, telephone calls and personal calls to the Plunket clinic. There was 
always correspondence to file and then to answer. In fact some days it 
seemed to her as  if the r ed  work of nursing was being lost in the 
mountain of administrative work. Secondly, there was the conquest of 
the intricacies of driving. The first car that Marion was given was, in her 
words, a 'btemperamental" Fiat. She had lessons and soon knew the 
basics of driving so all she needed was practice. The vicar, the Reverend 
Feron and Howard (later Sir Howard) Kippenberger were two of Marion's 
unofficial driving instructors. Kippenberger told Marion that her driving 
was like that of a horse bolting for home, in other words, too fast. Despite 
this Marion did get her license and was then able to take up all the work 
that was required of a Plunket Nurse. 

Mothers brought their babies to the clinic where they were weighed 
and generally checked. The baby's weight was graphed in the book suppl- 
ied by Plunket and notes were also made as  to the general progress of 
the child, Marion would also write detailed instructions on the care of the 
baby including feeding and sleeping routines and recipes for the baby's 
meals. Marion's afternoons were usually tahen up with home visits 

to mothers or babies who were sick. Her intensive care work was with 
babies up until the age of one year, thereafter and until the age of five 
Marion would make checks on them only at  the request of their parents. 

By this time Marion had been in New Zealand for almost ten years and 
she felt compelled to visit her home land. She was given six months leave 
and was able to see her brother, Joe and his wife, Lila, in Cape Town 
while the ship was berthed there. Marion was met in Belfast by her 
brother, Bertie, who drove her to the family farrn. Her visit was a mixture 
af joy and sadness; joy at  seeing everyone again and sadness in the 
knowledge that in the case of her aunts this might be the last time she 
would see them. 

On her return to Rangiora the routine business of her work gave 
Marion little time for regrets. She had many supporters in the practice 
in Rangiora. There were the many committee members of the sub- 
branches whose work in raising money ensured that Marion's work 
could continue. Marion always had the support of the five doctors in the 
district but Doctor Leslie Bumett was the one that stood out in her 
memory. He was a passionate advocate for child health programmes and 
Marion thought that he was one of the first people to introduce the milk 
in schools scheme. In  spite of the qualities of Doctor Burnett and the 
committee members there was one couple in the district who Marion 
considered outstanding. They were Hugh and Gwendolyn Somerset. 
Hugh was the assistant headmaster at  the Oxford District High School 
when Marion met him. It was his passion for the physical well being of 
children that endeared him to Marion. Gwendolyn became anindispensible 
helper when Marion gave what she termed her "food presentations". 
These were a practical demonstration of the types of food which were 
suitable to give to children between the ages of three months and five 
years. 

Throughout the 1930's Marion saw many families who were badly 
affected by the Great Depression but were able to cope in their restricted 
circumstances. There were, in Marion's experience, only one or two 
families where there was barely enough to eat and very little to wear. 
Many families however had to exist on the bread line and from time to 
rime they were given help to ease the burden. By about 1938 there was 
an improvement in the economic conditions and with that an overall 
improvement in the health of the children. 

1938 also marked the beginning of what Marion called a landmark in 
mothercraft education. About a year previously Marion had met Doreen 
Dalton. Both Marion and Doreen were looking for a place to live. 
3ventually they found a house which they shared with another woman. 
3oreen was the tutor in child development for the Association of Country 
Zducation which was based in Christchurch. During 1937 Doreen 
13ersuaded Marion of the need for secondary school girls to have courses 
in child management. With Doreen as  the instigator it was not long before 
:hey were able to convince the staff at  Rangiora High School of the need 
.or such a course. It was not considered enough for the girls to be given 
-heoretical lessons on child management. There needed to be some 



practical work a s  well. The best way to achieve this was to have a nursery 
school attached to the High School. Phyllis Hollow, the Senior Mistress 
at the school, suggested that the old school hostel on the corner of Wales 
Street and East Belt would be the ideal place for a nursery school. By this 
stage the Rangiora community had backed the plan and many people 
came forward to help convert the hostel into a nursery school. The plan 
to incorporate mothercrdt lessons into the home science course was put 
into operation thus creating a first in New Zealand. 

By 1939 Marion Shepherd had been in Rangiora for ten years and she 
felt that it was time to move on. She held various positions between 
leaving Rangiora and her retirement including working for the Health 
Department in Auckland. 

In the Waimakariri District Marion is remembered with a great deal 
of fondness for her work with mothers and babies. There are many people 
in the district who were her babies and they are the ones who look on 
Marion with particular fondness. Her work in the district was under- 
taken d u ~ g  a particularly stressful time and it was probably due to her 
calm and reassuring presence that many families were able to cope with 
the stress of a new baby in the family at  a time of uncertainty. Marion's 
association with Hugh and Gwendolyn Somerset and Doreen Dalton 
resulted in translating her dream of teaching mothercraft a reality. The 
Waimakariri District is still benefiting from the work that Marion did 
SW-five years ago. 

Marion Shepherd has been followed over the years by a n  arrny of 
dedicated Plunket Nurses. There have been enormous changes in the 
way that the Plunket Society delivers its s e ~ c e s  but the basic aim of 
caring for the health of mothers and babies has never changed. All 
mothers that have had the help, assistance and encouragement of their 
Plunket Nurse will have a special story to tell. In some instances, 
especially for first time mothers, the s e ~ c e s  of the Plunket Nurse could 
be likened to the arrival of the cavalry. It was a relief to have someone with 
more experience and able to reassure that everything was as  it should be! 

One of the challenges of the future for the Plunket service will be what 
has been described by the Society as  the Maori baby boom. The Plunket 
Sociew wants to be able to be of assistance to Maori mothers, many of 
whom in the next decade, it is estimated, will be young and inexperienced 
in childcare. During the era of Marion Shepherd hardly any Maori 
mothers sought her assistance. In fact she reports only once was she 
called to help a Maori farnily. There were several factors that explained 
this situation. Firstly the strong family structure of the Maori meant that 
there were always women available to care for new mothers and children. 
Having a child was seen as  part of the whole family's life and each 
member, even the older children, had responsibilities towards the care 
of the new baby and its mother. Secondly there was, on the part of Maori, 
a grave suspicion towards Pakeha institutions especially those that were 
seen to be attempting to change the traditional ways of family life. 
Essentially all that many Maori had left from their culture was their 
methods of child care and so it was reasonable to expect that they should 

1- ant to keep them. Since those days however there have been enormous 
S ocial changes which have resulted in the dislocation of many Maori from 
their tribal bases and therefore from the strong family networks that 
F upported new mothers in the care of their babies. The Plunket Society 
sees that for the immediate future they need to encourage more Maori to 
become Plunket nurses. The society must also train its Pakeha nurses, 
zs far a s  it is possible, in a cross cultural manner so that they understand 
more clearly the needs of young Maori mothers. 

Not so universal but equally important in the health of the District has 
been the work of the Nurse Maude District Nursing s e ~ c e .  The Rangiora 
branch was formed in 1950 after much hard work by Mrs E.M.Gibson 
who was at that time president of the Women's Division of the Federated 
Farmers. In order to obtain the Government's consent to the establish- 
ment of the Nurse Maude service in Rangiora Mrs Gibson had to go to 
Wellington and lobby the Minister of Health. A public meeting, held in 
August 1950, set up the first district nurse committee with the Mayor of 
Rangiora, C.W.Tyler, a s  president. One of the committee's first projects 
was a door to door collection in the t o m  to raise enough money to 
support a district nurse. At that time the community needed to provide 
four hundred pounds per year towards the support of a nurse. The 
targets were reached and so the first nurse could be appointed. She was 
Nurse Elspeth Croy who immediately began meeting the needs of the 
community, especially the elderly. Nurse Croy was joined shortly after- 
wards by Sister Maynard. Neither nurse could have carried out her work 
without the backing of a strong committee. This they had and over the 
first ten years of the service the nurses had every reason to be grateful 
to those volunteers who worked so hard. By 1960 the committee had 
evolved into a Friends of Nurse Maude Group which took on the 
responsibility for caring for the sick and elderly who had decided to stay 
in their own homes. The most valuable service the Friends supplied was 
the meal service. It was organised by Florence Lang. Not only did Florence 
organise the meal s e ~ c e  but she was also the s u p e ~ s o r  of the Nurse 
Iklaude Home Aid Service. There had been a Home Help agency in 
Rangiora for those who were able to pay for it. This s e ~ c e  often did not 
therefore, reach the people who were in desperate need of it. In 1964 d te r  
the appointment of Sister Bennett it was decided by the Nurse Maude 
PLssociation to extend their home help service free to patients who were 
being attended by the district nurse in their own homes. The service was 
paid for by the North Canterbuy Hospital Board and had benefits all 
mund in that the Board was able to free up hospital beds and patients 
vere able to stay at  home where they felt more co&ortable. Florence 
Lang coped with the extra work load this new s e ~ c e  imposed on her with 
characteristic cheerfulness. She knew that now she would be able to get 
1,elp for many more patients than before when they had to pay for the 
k ome help and that, in Florence's eyes, could only be a good thing. 

The period from the late 1930's until l96 l was the era of the quiet and 
ften anonymous work of Maud v le r .  In her position of Mayoress she 

c m e  across many situations where help was needed. Marion Shepherd 



often recalled that during the 1930's it was Maud who was on hand tc 
ensure that those mothers who could not afford to have clothes for their 
new born children had at  least the basics with which to go home from 
hospital, She also arranged for the care of those families whose mothers 
had to be admitted to hospital and had no one close at  hand to look after 
them. The elderly were not forgotten by Maud either. She used to bake 
between thirty and fifty Christmas cakes each year which were pre- 
sented to the elderly or disabled at  the annual Christmas party arranged 
by the Friends of Nurse Maude. Maud Tyler was also a shoulder to cry 
on for the district nurses who at  times were in need of support. She was 
the type of woman who was always available and that nothing was a 
bother to her. In her supportive role to her husband Maud has always 
been recognised but her most valuable work in the community was often 
done away from the public gaze. It was only those involved in the care of 
the needy that appreciated the quiet work of Maud Qler. 

The Kaiapoi branch of the Nurse Maude District Nursing Service was 
formed in August 1955. The town's doctor, C.F.McKee, became con- 
cerned that there were a growing number of elderly and frail people in 
Kaiapoi in the mid 1950's and so he approached the Mayor, N.E.Kirk, to 
organise a public meeting in order to form a committee which would 
arrange the establishment of a District Nursing S e ~ c e  in Kaiapoi. The 
committee headed by Kirk achieved this aim in 1956 with the appoint- 
ment of Nurse Forrester. As in the case of Rangiora the community had 
to provide four hundred pounds per year for the support of the District 
Nurse and also paralleling Rangiora the Kaiapoi committee held a house 
to house collection which raised the first year's target in just under an 
hour of collecting. Nurse Forrester remained in Kaiapoi until 1959. On 
her resignation it was felt by the committee that a replacement nurse 
could not be justified as  the Rangiora nurses were available to s e ~ c e  
Kaiapoi, Kainga and The Pines. Sister Bennett's passion for the provision 
of home help was realised in Kaiapoi in 1966 when a Nurse Maude Home 
Aid Service was established there and, as  in Rangiora, the s e ~ c e  was 
greatly appreciated. 

The needs of both Rangiora and Kaiapoi grew to such an  extent that 
in 1978 Kath Lpskey was appointed to care for those in the Kaiapoi 
District. Her appointment lasted just under a year when Karen Jenkins 
took on the work. She has been the Nurse Maude District Nurse for the 
Mapo i  area ever since. There have been times when the Nurse Maude 
Association has found it difficult to support the work of the nurse but 
somehow enough enthusiasm has been generated at  those times to 
ensure the con&uation of the s e ~ c e .  

Each of the towns in the Wairnakariri District have had hospitals in 
one form or another. Many of the early versions of hospitals fell into the 
category of nursing homes. These were opened by women skilled in 
rnidwife~ to assist them in their jobs and to provide some control over 
the conditions under which babies were born. The present hospitals at 
Oxford and Rangiora grew out of the concern to provide a safe place for 
mothers to give birth. Both were opened in the early 1920's when the 

l?orth Canterbury Hospital Board embarked on a major building pro- 
&ramme throughout its catchment area. This may have been in response 
ta the almost catastrophic event of the 1918 influenza epidemic. The 
1,ospitals have always been supported by local committees most often 
1-eaded by women who recognised the benefit brought to the whole 
community through the provision of hygienic conditions. Both the 
1;ospitals in Odord and Rangiora remain open but only the Rangiora 
1 Iospital now deals with maternity cases, Oxford Hospital specialises in 
geriatric cases. The building in Kaiapoi which was the hospital until its 
closure in 197 l was reopened in 1975 by the Red Cross a s  a lodge for the 
elderly. It is still a rest home although the Red Cross no longer run it. 

The School Dental service provided another career avenue for women 
who were interested in health work but did not want to be involved 
in medicine. The service began in Canterbury in 1920. Six years later 
the Kaiapoi Borough School Committee began the f*st steps to obtain 
a dental nurse for its school. In 1926 the school was housed in its 
old buildings in Hilton Street and it is not clear from the record whether 
or not the Committee intended to build a dental clinic or mod* one 
of the rooms at  the school to accommodate the dental nurse. However 
that dilemma did not arise a s  there were no dental nurses available 
to staff a clinic in Kaiapoi. When the Canterbury Education Board 
decided to replace the old school with a new one on the site at the 
end of Raven Quay the Dental Committee reformed and pushed for 
the inclusion of a specifically designed clinic in the plans for the 
new school. Itwas successful and so when the new school opened in June 
1930 there was a clinic ready for its first nurse. Hettie Revel1 started 
work in the Kaiapoi Dental Clinic in 193 l. Hettie was a descendent of a 
pioneer Kaiapoi family. William Horton Revel1 was the town's first police 
officer. When Hettie started work she was responsible for not only 
treating the three hundred and fifty nine children on the roll a t  the 
Borough School but also the pupils from Ohoka, Tuahiwi, Clarkville, 
Coutts Island and Eyreton schools. The clinic was also open to pre- 
school children from the age of three. Although most of her work in the 
early days of her s e ~ c e  was as  Hettie said, "More extractions than 
fillings," it is a wonder that she managed to see all the children each year. 
ID 1937 the school dental nurses became attached to the teaching stdf  
of their schools. This meant that a s  well a s  being seen as  part of the 
health system through their employer, the Department of Health, they 

also part of the education system. That attachment to the teaching 
staff gave Nurse Revel1 the opportunity to teach the basics of dental 
hygiene to the children. It was hoped that dental education would 
prevent the large amount of serious dental decay that was found in 
children's teeth. Hettie retired in 1962 d ter  a marathon thirty-one years 
i.1 the job. Over that time she saw many changes not only in the health 
cfteeth in general but in the technology of dentistry. The dental clinic was 
beginning to lose its reputation as the "murder clinic" mong the children 
2nd be regarded as  a place where the health of the mouth was checked 
c n at regular intervals. 
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By 1979, when Helen Barry was the dental nurse at  Kaiapoi Borough 
School, the emphasis of the clinic was prevention rather than extraction, 
Helen Barry had graduated in 1969 and her class was the first to be 
instructed not to extract secondasy teeth but to try and save them. The 
first weapon of defence against tooth decay continued, as  it was in Hettie 
Revell's day, to be good oral hygiene but in the late 1960's fluoride was 
seen an effective tool in the fight against decay. The use of fluoride, 
in Helen Barry's opinion, made her job much easier. She had nine 
hundred and fifQ children on her roll including one hundred and fifty 
pre-schoolers. By 1979 there was a second state primary school in 
Kaiapoi and its dental nurse, Vivian Porter, had about eight hundred 
children to care for. The nurses were able to see such large numbers of 
children because of the much improved attitude to dental health. This 
situation was due in part to the improvement of knowledge but also to 
the dental nurses dedication to their education programmes with 
children and their parents. 

Changes in approach to primary healthcare have been observed by 
the District's l o n g - s e ~ n g  public health nurse, Minnie Te Miri Kamo. In 
fact Minnie's own life has been a study in change. She was born in the 
1920's on the Chatham Islands of Ngati Mutunga and Te Atia Awa of 
Taranaki, the seventh child in a family of twelve children. Minnie was a 
"promised baby" meaning that she was cared for by foster parents, a 
traditional Maori custom. 

Minnie describes herself as  being a very private person. She left the 
Chathams on gaining a government scholarship for Maori girls and 
chose to attend Queen Victoria Maori Girls' School in Auckland. Minnie 
was the first Maori girl on the Islands to gain such a scholarship. In 
hindsight she realises how naive she was in choosing Auckland as  she 
was so alone and far from home. Polio epidemics of the time brought 
restricted travel thus holidays were spent with the Headmistress's 
relatives, and it was three years before she could return to the Chathams 
for a holiday. 

At the end of 1939 Minnie left school and commenced her general 
nursing training at the Waikato Hospital followed by Plunket training at 
Tmby King Hospital in Dunedin. She returned to the North Island and 
worked in several hospitals until the end of World War Two. 

In 1947 her brother, discharged from overseas s e ~ c e ,  returned to the 
family farrn and invited Minnie to join him to do "some real work. Minnie 
was happy to do this as  it would enable her to get to know her famil~~ 
again. 

As she boarded the ship at  Lyttelton for the Chathams, the Secretm; 
of the North Canterbury Hospital Board, Mr Lawn, made contact with 
Minnie and asked her if she could relieve at the Chathams Hospital if she 
was required. Her brother's description of the farm responsibilitefi 
turned out to be true and so hospital relieving was a welcome in temp 
tion to the farrn routine. 

At the hospital the two trained nursing staff had rostered duties. One 
week was spent nursing patients and the alternate week was given to 

cooking and other chores. Cooking was done on a wood stove and power 
for lights was generated by a temperamental Briggs and Stratton motor. 

Minnie was given one of her father's racehorses to train for the local 
end-of-year meetings, a most exciting experience. This was a complete 
departure from the family tradition she remembered as  a child when 
women were not allowed to ride the racehorses in training. 

In 1949 Minnie returned to New Zealand to join the Department of 
Health as  a public health nurse. After a short induction course and 
learning to drive a car, work areas were allocated to the nurses. They 
were given to understand that they would be posted to their first-choice 
area. Minnie indicated that she wished to be placed in a North Island 
"back-block and predominantly Maori area. She was posted to Invercargill. 
Her superiors told her she had been chosen for Southland because she 
had just come back from the Chathams and so would be used to the cold. 
When asked about the Maori work she was told that she would find some 
down there! 

Minnie spent two very busy years in Southland servicing a large area 
around Invercargill, Bluff and Stewart Island. She then transferred to the 
Christchurch District office, working in many areas. As well as  her 
particular duties she did relieving work in public health/plunket nurse 
combined areas in and around Canterbury such as  Otira, Kaikoura, 
Akaroa and Hanmer. Minnie also had two trips to the Chathams to carry 
out school health surveys and immunisation programmes for the 
Department. 

When the Department of Health opened a two nurse health office in 
Rangiora Minnie transferred there a s  she was already covering the area 
from the Christchurch District Office. Her father had retired to a farm at  
Loburn where Minnie and her husband joined him for a period before 
moving to Waikuku Beach. Thus began Minnie's long association with 
the North Canterbury area, extending from the Conway River in the north 
across to Hanmer and Muriria Springs in the west and south to the 
Waimakariri River including Belfast, Ouruhia, and Marshlands Schools. 

The public health nurse worked in the fields of health promotion and 
disease prevention. This meant an  holistic approach to health, enabling 
people to take responsibility for their own well-being. It was carried out 
in many ways through the schools, the work places and the homes. The 
nurse was required to visit every school in the district and examine all 
the new entrants and if any problems were apparent these were referred 
to the Department's medical officers. This in itselfwas an enonnous task 
given the large number of children born in the years immediately 
following World War Two. The Department of Health also required its 
nurses to carry out the vaccination programme in the schools and the 
community. In the health promotion programme Minnie did health 
education throughout the community. 

Outside of her work in the schools Minnie was required to make home 
visits to all babies that were not under the care of the Plunket Nurse. It 
was the government's policy that babies were seen by either a Plunket 
Nurse or a public health nurse. 



In her period as  the District's public health nurse, Minnie Kamo saw 
the beginnings of many of the country's most prevalent health problems 
of today. In particular she was concerned about alcoholism. Minnie said 
that in relation to this and other similar problems the public health 
nurse could only play a preventative role. This meant that in order to 
become an  effective educator she had to continually update herself on 
the current methods of prevention. These days there are many societies 
that devote themselves to helping those people who have a specific 
problem. In her time as  a public health nurse Minnie dealt with all of 
those problems herself. 

To help overcome the feeling of professional isolation that Minnie 
experienced she founded the local branch of the Registered Nurses 
Association. Through the Association Minnie was able to meet other 
nurses working in her field and to keep up with the latest medical trends 
by receiving literature through the Association. Her membership of the 
Association also enabled her to attend two international Nursing Con- 
gresses, the first in 1967 in Montreal and the second in 1976 in Japan. 
The Montreal Congress was the excuse Minnie wanted to allow her to 
make a world trip. She saw large parts of the United States, Britain, 
Europe and Asia. The Japanese Congress enabled a group of nurses 
including Minnie to visit China on what was called an  educational tour. 

Minnie Kamo's work in the Waimakariri District has passed into 
history. The work that the public health nurses of her era did has now 
been taken over by a large number of agencies most, if not all, run by 
private people. The days of the government-sponsored and run public 
health schemes have gone and this in Minnie's opinion is not altogether 
a bad outcome. She thinks that most people should be responsible for 

. their own health although there will always be a need for health 
education. Minnie Kamo retired in 1978. She was awarded the Q.S.M. 
for her community services in 1981 and was appointed a Justice of the 
Peace in 1985. 

Most of the work done in general health has been done by voluntary 
organisations such as  the Order of St John and in this area women have 
been most active. One particular woman in the district gave outstanding 
service to St John. She was Myrtle Florence Becks. She joined the Kaiapoi 
Nursing Division of the St  John Ambulance Brigade on 22 April 194 1 and 
for the next thirty-three years Myrtle gave her time and skills to the 
Brigade. During that time she earned the Service medal with four bars. 
She was, for a time, the superintendent of the Kaiapoi Cadet Division and 
a divisional officer in the Selwyn Division in Christchurch. Myrtle was 
elected to the position of secretary of the Sub-Centre in 1952 and later 
on she also assumed the duties of treasurer. 

As the 1950's wore on interest in the Brigade wanned to such an 
extent that in 1960 after a very poorly attended Annual General Meeting 
it was decided that the office bearers should continue until such time 
as  the membership built up again. This situation continued for the next 
thirteen years and throughout that time Myrtle Becks was the Brigade 
in Kaiapoi. She tried to engender some enthusiasm for the work in 1965 
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by running a first aid class and although it was quite well attended it did 
not result in the recruitment of members wanting to become involved in 
Brigade work. Myrtle continued to assist with the nursing of the sick in 
their own homes and to help the area's doctors in their work. In addition 
she kept up the payment of the Kaiapoi group's affiliation fees so that 
eventually in 1973 the Combined Division was able to reform and a new 
Sub-Centre Committee was elected. Myrtle was re-elected to the position 
of secretary which she held for a further year before she asked to be 
relieved of that duty. 

In 1959, just before the Brigade in Kaiapoi collapsed around her, 
Myrtle was appointed a Serving Sister of the Order. At that time there 
were only seventeen Serving Sisters in the Canterbury-Westland area. 
It is an  appointment of high esteem and was bestowed on Myrtle by Lord 
Cobham in Wellington on 11 July 1960 for her work in Kaiapoi to 
that date. 

As important as  Myrtle's work before 1960 was it was overshadowed 
by her devotion to the ideals of the Order when it appeared that no one 
else in Kaiapoi shared them. It was her unquenchable enthusiasm that 
in the end was responsible for the revival of the Order in the Borough. 
Myrtle ran another first aid class in 1971 and from that class enough 
people were prepared to be committed to the aims of the Order for it to 
reform. Myrtle was awarded the British Empire Medal in 1978 for her 
services to the Brigade and in 1983 the Sub-Centre made her an 
Honorary Life Member. At the ceremony, the Sub-Centre Chairman, 
Lloyd Cleland, said that there was no doubt that Myrtle's thirty-three 
years service on the Sub-Centre committee had been an  outstanding 
contribution. Through her enthusiasm and sustained efforts, often in 
the most discouraging circumstances, she had been able to keep alive the 
spark which was fanned into a flame leading ultimately to the revival and 
attainments of the Order of St John over the last ten years in Kaiapoi. 

In her obituary the North Canterbury News noted that in giving 
this service, the only reward that Myrtle aspired to was the knowledge 
that she had carried out her duties to the best of her abilities. 
Myrtle Becks lived a simple, quiet life and was never at ease with any 
show of ostentation. 

Another woman to have been closely associated with the St John 
Ambulance Brigade was Amuri Dimond. In 1978 she, like Myrtle Becks 
before her was admitted as  a Serving Sister of the Order of St John. 
Amuri's admission was an acknowledgement of a life times work for the 
Brigade. Her father, Douglas Blake, was one of the founders of the adult 
section of the Brigade in Rangiora and Amuri herself was an  original 
member of the nursing division in Rangiora. Her career plan had been to 
20 on to training as  a nurse but a bout of diphtheria meant that she was 
mable to pursue that course. Instead Amuri worked for the Brigade. She 
was for a short time an  ambulance driver which she described as a 
vonderful experience. She then went on to found the cadet division in 
Tendalton and was then promoted to the district staff. From 1966Amuri 
vas the district officer in charge of nursing cadets in the Canterbury- 



Westland region. She observed at the time of her admission as  a Serving 
Sister that in Kaiapoi the cadet sections were now combined into one 
group of both sexes. This was part of the new look of the Brigade in 1978 
and it was a move that was welcomed by Arnuri, who said that from that 
time either a woman or a man could be in charge of any section. Another 
innovation at  about the same time for Amuri, was being able to conduct 
a public first-aid class in Kaiapoi. Previously there had been a require- 
ment for a doctor to conduct the class but because of the pressure of work 
that the doctors were under, it was decided to have lay lecturers' courses. 
In order to keep up with the changes In treatment Arnuri was required 
to pass an  examination every year. Another aspect of Arnuri's training 
was the V.A.D. course which initially involved sixty hours of work in the 
Rangiora Hospital and thereafter another ten hours every three years. 
The reason for the V.A.D. training was to have a body of people used to 
the routines of hospital care who could be used in emergency situations 
In established hospitals or in temporary field hospitals. Arnuri Dimond's 
service to the Brigade while on a more professional basis, paralleled than 
of Myrtle Becks. 

Although from time to time there have been women doctors working 
in the Waimakariri District it was not until 1990 that a woman set up in 
practice in the area. Lorna Martin who was born in England arrived in 
New Zealand with her parents when she was fourteen. When she left 
school she went to Canterbury University where she graduated with a 
degree in chemistry and zoology. On the completion of her degree she 
applied for and was granted entry to the School of Medicine at  Otago 
University. She studied there between 1970-74 when she returned to 
Christchurch to complete her House Surgeon and Registrar years at  the 
Public Hospital. The two areas of medicine which attracted Loma's 
interest during her training were psychiatry and renal medicine. How- 
ever it was psychiatry which won out and she began her postgraduate 
study in that field. As so often happens in the careers of women, things 
do not always fall into place as  planned. For Lama, marriage and the 
birth of her son meant that she did not complete her course. She and her 
husband had always been attracted to the rural lifestyle and when a 
small property became available in Little River they chose to move there. 
When it became known that Lorna was a medical practitioner local 
pressure was such that she began a practice from her home. With the 
help of her mother Loma was able to combine the care of her son with 
the beginnings of a career in general practice. Her next move was to the 
far north where she and her husband had a large farm. Here, too, Lorna 
was able to take up her general practice career. It involved a lot more 
travelling than had been the case at Little River but Lorna reconfirmed 
the satisfaction she had derived from her small Little River practice. The 
variety of work and the close contact with people gave her a great deal of 
joy. In time the family made a decision to return to Christchurch which 
began for Lorna a period of time spent a s  a Locum largely in rural areas. 
Eventually the family decided to return to the country and they pur- 
chased a small property in the Sefton area. As this move appeared to be 

a more or less permanent one, Lorna decided to set up in practice on her 
own account. Her aim in doing so was to practice medicine as  a family 
doctor maintaining the old idea1 of being part of the community rather 
than separate but at  the same time employing all the latest developments 
in the science of medicine. Lorna's emphasis on "Family" rather than on 
'General" a s  a way to describe her practice is revealing. Although she 
would not admit to it being a more female way of describing medicine, it 
has all the characteristics of those women who in the colonial period took 
up midwifery and through their work cared not only for the mother but 
also for the rest of her family. 

Primary health workers in the Waimakariri District have invariably 
been women, with most having either been involved in work with children 
or with elderly people. In each case there is a strong emphasis given to 
the nuturing aspect of health-care at which women appear to be 
particularly adept. 

EDUCATION 
It has already been noted in this chapter that there is a close 

relationship between health and education and that the role women play 
in both areas is crucial to success. In its broadest and best sense, 
education is the nuturing of both the soul and the mind. It is a life 
experience to which women have provided considerable natural exper- 
tise, the value which is often is largely discounted by themselves and 
those involved in the formal learning processes. Mothers usually are 
the first to awake their children to joys of communication through touch 
and sound. Babies learn very quickly to identify both the touch and 
sound of their mothers and from this early, normally positive, experi- 
ence, both mothers and children become locked in a learning experience 
which, by and large, is beneficial for both of them. However at some time 
in their lives there is a need for children to begin a more formal and 
structured education. Women of this district have been principal players 
in the process. 

From the beginning of Pakeha settlement in the Waimakariri District, 
schools were established. At the outset the usual pattern was to have 
separate schools for boys and girls although in some areas this was 
not possible as  there were not enough children of each sex to make 
up separate schools. Although the children were taught in the same room 
it was believed that their recreation should be separate. Some schools 
went to the trouble of formally dividing their playgrounds into separate 
boys and girls areas but most had an  open space in which the boys played 
at one end and the girls played at the other. The conviction that 
boys and girls had different needs during their formal education 
led to a difference in what they were taught as  well as  how they were 
taught. These differences were seen most clearly in the early years of 
colonial settlement. 

Each settlement had a mixture of church school and private schools. 
Most were set up for either boys or girls although many of the church 
schools, especially the Anglican ones, had pupils of both sexes. 



The church schools with boys and girls on their rolls and the boys' 
schools were headed by men. It was the girls' schools that were run 
by women. 

There seemed to be a plethora of what were termed Dame Schools in 
the main settlement areas. The children were taught only the most basic 
of formal educational skills. In January 1857 Mrs Good opened a school 
in Rangiora. Shortly after Mrs Doggett, who had been widowed, and Mrs 
Westby Percival opened schools in their homes. In the Oxford area the 
Dame schools commenced in the mid 1860's. Mrs Cusdin, the black- 
smith's wife, operated one and Mrs Solaire the other. Conditions in these 
schools were often primitive even by the standards of the time. 
Mrs Solaire's school was furnished with pit-sawn planks balanced 
on blocks for seating with one small table that only three pupils could 
sit at. In the late 1860's two schools were opened in Kaiapoi by Mrs 
Deighton and Mrs Gregson. 

Most Dame Schools were of short duration. However a few lasted a 
number of years because of the higher standard of education they 
offered. One of the schools in this latter category was opened in Kaiapoi 
by Miss Jane Andrews. It is not certain when Miss Andrews arrived in 

Misses Andrews' School, "Lnngstone," Raven Quau - Courtesy Kaiapoi Museum 
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New Zealand but it is known that she was the governess to the families 
of the Superintendent of Wellington and Captain Simeon in Lyttelton. In 
November 1856 she advertised in the Lytielton Times that she intended 
LO open a school in Lyttelton in the new year with her sister who was 
currently taking a passage to New Zealand on the LLEgmont". The 
Egmont" arrived in Lyttelton in December 1856 and it is presumed that 
Fanny Andrews possibly accompanied by her mother and a third sister 
Georgiana were on board. A school situated in Canterbury Street, 
Lyttelton opened in January 1857. It is unclear as  to how long the school 
operated for, but a short time later Miss Andrews and Fanny and their 
mother Louisa were in Kaiapoi opening another school. The school which 
was on Raven Street took boarders as  well as  day pupils. The cost of 
board and an  English education was set at  fifteen pounds per term; 
weekly boarders were charged twelve pounds and day pupils three 
pounds per term. Children under ten years had their fees discounted by 
a pound. The extras, music and drawing, cost one pound ten shillings per 
term and if washing was done it was charged at  a pound per term. The 
parents of a child over the age of ten who was full boarder and who also 
required the extras would have paid eighteen pounds twenty shillings per 
term for their child. As this seems to be a relatively high fee structure it 
must be concluded that Miss Andrews and her sister were providing an  
acceptable level of education. 

The same could be said for the school founded in 1858 in Rangiora by 
Miss Gulliver. The following year the school was taken over by the 
Anglican Church and headed by Charles Merton. Miss Gulliver stayed on 
as a teacher and was joined on the staff by Miss Webley and Miss 
Torlesse. Merton's school was so successful that it attracted large 
rlumbers of pupils. He had a number of able women assistants one of 
whom was Miss Culliford. She was given charge of the girls' room in 1863 
after a protest by the parents over the teaching of girls and boys in the 
same room. By 1865 there were so many girls that a separate school was 
built in High Street opposite the Anglican church. 

The successful schools however were in the minority. The Provincial 
Government was sufficiently concerned about the standard of education 
and the stranglehold that the churches had on it that in 1863 it set up 
a Commission to investigate education and make some recommenda- 
tions for its future in Canterbury. The Commission recommended that 
communities should be encouraged to build their own schools using 
locally raised money which was to be subsidised by the Provincial 
Government. In this way the Government hoped that through its 
Education Inspectors it would be able to control the standard of 
education throughout the province. The pupils in these community- 
based schools were to be taught reading, writing, spelling, arithmetic, 
geography, history and English grammar. There were to be no lessons on 
religion. The Commission however did envisage that the schools would 
exist in conjunction with the church schools. The first school in the 
Vraimakariri District to be built under this scheme was at Ashley Bank. 
I opened in sometime in the early months of 1864. The first inspectorial 



report on the school was written by the Education Inspector, J.P.Restal1, 
in July 1864. The first master was J.H.Raife who had been in charge of 
the Anglican school at  Oxford. After making a good start a t  Ashley Bank 
it appears that Raife became too full of his own importance and he left 
for elsewhere. On his resignation in 1866 the school committee adver- 
tised for a married master whose wife could assist with teaching. There 
was no mention of a salary for the wife although it was indicated that the 
master would receive one hundred pounds plus the school fees per year. 
The second master of Ashley Bank school was James Thompson Junior 
who with his wife Emma, and his sister, Lucy taught at the school from 
1866 until 188 1. 

The experience of the Thompson women at Ashley Bank in the 
government supported schools was common for all female teachers 
during this era. EmmaThompson taught the girls sewing and handicrafts. 
Her work was unpaid. It was expected by both her husband and the 
school committee that she would support her husband's work in this - ---- 

way. Sewing and handicraft~ were extra subjects in the curriculum tor 
the school and if for any reason Emma could not take the classes then 
they were not held. It was to the advantage of a school if its master had 
a wife who could take classes. Lucy on the other hand was paid for her 
workwhich was full time. Lucy was in charge of the infant classes which, 
over the period the Thompsons were at  Ashley Bank, grew at  a tremen- 
dous rate. For example in the Thompson's final year at the school, 188 1, 
the first year for which full rolls are available, thirty nine children were 
listed as  entering the school. Not all of these children were infants but 
the majority of them were. An appreciation of the task faced by the infant 
mistress becomes evident when this number is added to the twenty to 
thirty pupils already enrolled in the infant classes. 

There were strict rules set by the Education Department governing the 
behaviour of women teachers. These rules ensured that women were 
controlled in both their dress and conduct. It was emphasised that it was 
essential that the female teachers set a good example to the children in 
their care. "Loose behaviour" such as  going out unchaperoned with a 
man who was not a relative was not tolerated. 

Lucy Thompson was untrained in the formal sense but she belonged 
to a teaching family. Her father, also James, taught in schools in the 
district. Thus Lucy had a thorough knowledge of current teaching 
practice. The normal entry point to the job for teachers, both male and 
female, was through becoming a pupil teacher. This would happen in the 
last year or two of a pupil's stay at school. Usually the brightest pupils 
were encouraged to take up such positions. In this way the pupil teacher 
served an  apprenticeship under the direction of his or her teachers. For 
many women the pupil teacher scheme was a way to escape the drudgery 
of helping at home. 

The pupil teacher scheme was still in use in the 1920's. One of the 
women who trained in the 1920's was Miriam Dodsworth Watson. She 
spent a year as  a pupil teacher before going on to study for two years at 
the Teachers' Training College. This was followed by one year as  a 

?robationaryAssistant. In this year the new teacher had the opportunity 
o put into practice what she had learnt at Training College and to find 
jut if she was suited to the job. When Miriam was at College the majority 
~f the students were women. It was not only a time for serious study as  
h e  students were encouraged to belong to some of the many clubs which 
:lourished at the College. There were sports clubs, a drama club, a music 
:club and the Saturday Night Club which arranged dances. After Miriam 
had finished her Training College years she had her Probationary 
Assistant period in her home town, Oxford. Most of her teaching career 
was spent at  Oxford although she did her country service at View Hill and 
had other periods of teaching at  Scargill and Chertsey. 

Miriam's father, also a teacher, was not keen for his daughter to follow 
in his footsteps. He thought it would be good if she stayed at  home to 
ensure that the household did not need to employ help. Miriam's mother 
however held the opposite view. She had been bought up in a large family 
where the girls did all the work and the boys had all the opportunities and 
so Mrs Watson thought that girls should have some kind of training even 
if they did not use it immediately. According to Miriarn it was the right 
thing and her mother stuck out for it. 

Miriam recalled the routine of her day as  infant mistress at Oxford. 
At nine o'clock the children would start their school day with about ten 
minutes of singing and then they would have morning reports. Miriam 
said that they enjoyed this as  they were usually brimming over with 
things to tell. When that was finished they would have their reading 
lessons. In that era reading was taught using a mixture of look and say 
and phonetic work. Miriam thought that a combination of these two 
methods made up an  efficient total approach to the teaching of reading. 
Each child would have a box in which she kept her reading words. The 
child would go over the words with Miriam each day and more words 
would be added as  the child progressed. The morning would be finished 
with some physical education which could include country dancing. In 
the afternoon the children would be likely to have reading extension work 
with cards which had pictures and names of objects on them. The 
children had to match the names and the objects. 

During her country service at  View Hill Miriam was a sole charge 
teacher. She enjoyed the variety of work that the position gave her but 
at the same time she was mindful that good planning was needed in order 
to have a smooth-running class room. If the infants were having an oral 
lesson then the bigger children would have to be given work to write in 
their books. There were times when the whole school could work together 
in, for example, in music and physical education. Miriam thought that 
there were advantages for the children in sole charge schools a s  it was 
n !ore like a family. 

Alice Williams, who retired from teaching in 1977, had a quite 
d'fferent teaching experience to that of Miriam Watson. Alice was born 
ii Christchurch and was educated at  Addington Primary School, Christ- 
c,iurch Girls' High School and Canterbury University from where she 
g-aduated with a B.A. degree. Her first job was at  Waihopai School 



(Invercargill), and during World War Two Nice taught English and 
geography at Marton District High School. Alice came to Kaiapoi on her 
marriage to Charlie Williams. She re-commenced her teaching career at 
Kaiapoi Borough School in 1952 in the Infant Department and in 1967 
was appointed to the position of senior infant mistress. Over her forty 
years in teaching she witnessed enomous changes in attitudes and 
methods of teaching. On her retirement Alice said that she thought that 
children had become more independent over her years in teaching but 
she thought that often this was misinterpreted by adults who expected 
too much from the children. Children could only make decisions based 
on their experience and until they had accumulated some of that, they 
should not have to make choices. She believed that children had become 
less inhibited and were eager to t d k  about all sorts of subjects. Through 
the modern communications technology children had become part of the 
world rather than only part of their home environment. Television in 
particular had made children aware of the wider world. 

There were technological changes in the classroom over the years as 
well, which meant that Nice had to learn more than how to wield a piece 
of chalk. These new aids however introduced variety into the school day 
routine and helped make learning a more interesting experience. The 
almost endless permutations in the presentation of classroom materials 
using new methods of duplication was only one example of how technol- 
ogy had changed the classroom environment. 

There was also a more subtle change in teachers' attitudes to the 
process of leaming to read. During Miriam Watson's career the emphasis 
had been on children leaming to recognise single words and then to 
connect the words into sentences. Over the period of Nice Williams' 
career the emphasis had shifted to looking at the whole context of 
sentences rather than single words. Children were no longer sent home 
with a box of words. They now came home with a book that they had 
dictated to the teacher and had illustrated themselves. Alice believed 
that reading was of prime importance to all children regardless of their 
age and itwas in listening to reading or even just talking about books that 
made children ready to read. In this way the children's vocabulary was 
built up to the point that eventually they had enough oral skills to be able 
to make the transition to reading for themselves. Miriam on the other 
hand put no emphasis on books at all. She said that a good teacher could 
teach a child to read even if the only equipment that she had was a stick 
and wet sand. Nice Willims gave much credit to the work of Dr Maire 
Clay in opening up understanding of the processes of children learning. 
to iead &d write. 

Alice and Miriam did agree on one thing however and that was thc 
importance of the child's pre-school experience. Miriam thought that i;" 
children had a mother who was able to spend time in activities with them 
before they came to school then they would settle into the routine or 
school much better. If that was not possible in the home then Miriam San 
value in children going to nursery school. Nice too believed that the 
kindergarten experience helped children to settle into school. Over he1 

iime at Kaiapoi Borough School she introduced the practice of having 
~Jroups of kindergarten children visit her classroom before they were due 
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to be enrolled at school. 
As with many other women of Mice's talent and enerm, Alice was 

involved in the wider community. Her husband Charlie was involved in 
hcal body politics, serving a total of twenty four years as  a Borough 
Councillor and about a year as  Mayor of Kaiapoi. This meant that Nice 
was also involved in the community projects for which her husband was 
responsible. In addition to that involvement, Alice was a committee 
inember and secretary of the local branch of the Plunket Society, on the 
committees of the Kaiapoi Community Centre, the Kaiapoi Borough 
School Parent Teacher Association (P.T.A.) and the Kaiapoi Historical 
Society. Nice's leisure activity of pottery lead to her running, with her 
husband, a Saturday morning class for would be potters. Into this busy 
life she also managed to be a member of the Canterbury W.E.A. District 
Council. Mice Williams would say that her life was not unusually busy 
and this is true in the context of women's lives in general. However her 
long practice of teaching gave her a special position in Kaiapoi. On her 
retirement Alice commented that it had become commonplace for her to 
meet and teach children of her ex-pupils. 

As Miriam Watson noted, there has been for most of this century more 
women teachers than men in primary schools. However very few women 
have become principals. There have beenvarious reasons put forward for 
this, probably the most simple of which has been the reluctance of 
women to apply for positions which would lead to a principalship. 
Secondly, inany women have had broken s e ~ c e .  They have taught until 
they have had children themselves and then have returned d ter  a period 
of time to teaching but often at  a level lower than they had been before. 
Many women, as  was the case with Nice Williams, have become the 
s u p e ~ s o r  of junior classes. It is a position that is regarded as  most 
important but it does not appear to attract the status that it deserves. In  
the Waimakariri District there are twenty three primary schools and six 
of them are headed by women. Two of these women, Sue Russell a t  
Loburn and Sue Ross at Tuahiwi, were appointed to their positions 
before the change in the methods of governance with the introduction 
of the 6'Tomorrow's Schools'' concept. The others, Ngaire Hunt at 
Rangiora Borough, Jackie Duncan at  St Patrick's School in Kaiapoi, 
Marg Ngati a t  Swannanoa and Judy Powell at West Eyreton, have all been 
appointed since that time, which may indicate there are changes 
occumng in the perception of who would make a good principal. 
However, with approximately seventy percent of the stdf in primary 
schools in the District being women only twenty five per cent of the 
schools have women principals. 

The percentage of women in secondary schools in the District is 
much lower than that of primary schools and consequently the 
proportion of women in positions of responsibility is also lower. It is 
ta be hoped that in the immediate future the attitude towards 
women having both a career and a family will change to the extent 



that more women secondary school teachers will achieve their potential 
in the s e ~ c e .  

In the past generally unmarried women have had full careers in the 
teaching s e ~ c e  and have been able to achieve their potential. One of 
these was Phyllis Hollow. She retired in 1954 after thirty-one years 
teaching at Rangiora High School. Phyllis graduated from Canterbury 
University in the early 1920's with an  M.A. with Honours in English. She 
was reported to have been a brilliant student who participated fully in all 
student activities. After she had completed her Division "C" year at the 
Christchurch Teachers' Training College Phyllis obtained a position at 
Rangiora High School. The school in those days had a roll of one hundred 
and thirty pupils arid the teachers were expected to be competent over 
a broad range of subjects. Phyllis taught practically every subject 
although her speciality was always English. One of the most satisMng 
projects of her English teaching career was the compilation of a school 
page for the North Canterbury Gazette while it was under the editorship 
of Oliver Duff. Allied with this was Phyllis's editorship of the school 
magazine. For most of her career at Rangiora she held the position of 
Senior Mistress which in a CO-educational school at that time was the 
highest position a woman could hope to achieve. Although there was 
some administrative work attached to the position, as  Senior Mistress 
she was able to continue with her classroom teaching activities. In 
addition to holding the Senior Mistress's job Phyllis Hollow was also the 
house mistress at  the girls' hostel for fourteen years. The hostel was 
closed down during the Great Depression of the 1930's when the 
economic position made it impossible to carry it on. However a use was 
found for the building in 1938 when it became the Nursery School. 
Phyllis and Jock Strachan, the headmaster at  the time, thought that the 
establishment of the nursery school was an opportunity to combine 
education with a s e ~ c e  to the community. It was the first nursery school 
in New Zealand to be attached to a secondary school and it provided, as 
it still does, practical experience in the care of young children for home- 
craft students. Phyllis thought that its establishment brought the school 
and the town closer together. 

As well as  being one of the founding group of the nursery school 
Phyllis along with Mrs Benjies pushed for the formation of a North 
Canterbuw Sub-federation of P.T.A9s. This was really a way of involving 
parents in the life of the school. Phyllis thought that the P.T.A provided 
a good forum for the discussion of common problems and the strength 
needed to persuade the authorities to make changes. 

What Phyllis Hollow described as  her practical citizenship was show 
in the other project in which she played a founding role. In 1935 the 
English Association in Christchurch started a travelling library fos 
schools in Canterbury and Westland. The library started with one 
hundred books donated by individuals and firms and one hundred 
pounds for the salary of a librarian a s  organiser. The books went out by 
rail or local carrier free to the school which had to pay the return postage. 
Phyllis remembered that the schools at  Cust, Springbank and Seftori 
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were very keen on the s e ~ c e .  The first librarian was Mrs L.E.Row1ett who 
was so keen on the idea that at times she would load the books into a 
rucksack and deliver them to the schools by foot. This gave her the 
opportunity to talk to the children about the books as  she delivered them. 
During World War ' h 0  the government took the scheme over and it was 
merged with the Country Library S e ~ c e .  

One of Phyllis Hollow's regrets was the growth in the numbers of 
children on the roll at  Rangiora High School. The number had reach.ed 
720 when Phyllis was i n t e ~ e w e d  in 1960 prior to her leaving Rangiora. 
She said that with a smaller number the children were able to make their 
own environment. She remembered how- all of the pupils under the 
direction of Jock Strachan planted pine trees along the boundary with 
the railway line and how everyone had a hand in digging out the hole for 
the swimming baths. The boys then went on to build the changing sheds. 
Alongwith the increased numbers on the roll Phyllis thought that the bus 
s e ~ c e  had ruined the family atmosphere that had existed in the school 
before that time. 

In the wider community Phyllis's attraction to the foundation of 
organisations was notable. She kept corgi dogs and in about 1958 she 
helped found the North Canterbury Kennel Club, she served as  both 
chairman and president of the organisation and she was hopeful in 1960 
that the Club would receive championship rating after the New Zealand 
Kennel Club met in June. 

Phyllis Hollow's career in secondary school teaching was quite 
different from the experience of the two women in the Waimakariri 
District who have achieved the principalships of s e c o n d q  schools. 
Although both women live in the District only one of them heads a school 
in the area. Carol Moffatt took up her position at Odord Area School in 
September 1991. The other, Jill Ussher, was appointed Principal of 
Mairehau High School in 1989. 

Jill Ussher was educated at Te Puke School and went from there to 
Auckland University. She graduated with a B.Sc. in chemistry and 
zoology and at  the time contemplated doing a Masters degree in micro- 
biology. However she thought that micro-biology was a man's world and 
that she should pursue a career in secondary school teaching. In her last 
year of school she had discovered that she had a passionate love of 
learning and it seemed to her that teaching would enable her to pass that 
 assi ion on. Mter completing her training college year at Auckland 
?eachers9 Training College, Jill's first appointment was to the staff of 
Kaikorai Valley High School in Dunedin. Mter four years she moved on 
to take up a position as  Senior Mistress at Pleasant Point School just out 
ofTimaru, a form one to seven school. Jill was there for seven years before 
she moved on to Hokitika where she initially held a P.R.4 position and 
eventually the Senior Mistress position. She was in Hokitika for five and 
halfyears before she applied for a P.R.4 position at  Rangiora High School. 
In the five and a half years she taught in Rangiora Jill went through a 
similar pattern of progression as  she had done in Hokitika, until she 
reached the position of Deputy Principal. The noteable growth of 



Fhngiora High School parallelled Jill's time in positions of responsibility 
on the staff. Her appointment as  Deputy Principal of a large co- 
educational school was remarkable and had she chosen could have been 
the high point of her career. She chose to go further and was appointed 
to the principalship of Mairehau. Jill is in fact one of the pioneers in her 
field in that there are very few women in New Zealand who head co- 
educational secondary schools. 

To understand why Jill has succeeded in her career it is not necessary 
to dig very deeply. It the passion she has for learning which has motivated 
Jill throughout her career coupled with the courage to tackle new 
situations in a positive manner. It is difficult not to respond to Jill's 
dynamic approach to education. She wants all children to know that 
learning is fun and not just a chore to be got through at  school. The 
satisfaction of achievement and the desire for more educational expen- 
ences is what Jill hopes students at  her school will learn. This is not to 
say that learning is an end in itself but a way of opening up both the inner 
world of the soul and the outer physical world to the student. 

Jill believes that there have been big changes in the attitude of both 
society and educational hierarchy towards the processes of learning. It 
is no longer expected that the secondary school's sole function is to make 
sure that its pupils retain enough knowledge to be able to pass written 
examinations. Schools now must have a more holistic approach to the 
development of a child's potential. For this reason Jill is enthusiastic 
about the development of the Skill New Zealand scheme. It has the aim 
of allowing a much broader range of skills to be taught in a much more 
rounded way than has been possible in the past. Under this scheme, 
students should be able to begin the process of acquiring qualifications 
both practical and academic for their work life, at  school. 

The holistic approach that Jill thinks is needed for the development 
of children has resulted in her recent appointment to the Youth Mental 
Health Board. She is the first educationalist to be appointed to the board 
and although most teachers have known for a long time that they are 
often the first professionals who have to deal with the manifestations of 
mental ill health in young people this has not always been acknowledged 
by medical professionals. Jill is hopeful that her appointment to the 
Youth Mental Health Board will lead to the development of more 
programmes aimed at schools with the intention of infoming teachers, 
parents and children that signs of deteriorating mental health should be 
acknowledged. 

In her present position of an  administrator Jill sometimes regrets 
that this has meant her exile from the classroom and therefore her 
daily contact with students in a formal learning situation. She is moving 
more towards the education of others in the education field and 
these days she is asked to lead seminars or to give lectures. To this degree 
she is still engaged in the direct promotion of learning. The position 
of principal brings Jill into closer contact with parents and this has 
both its joys and drawbacks as did her time a s  a classroom teacher. Jill's 
job has always been her life and because of this she must be regarded 

as  a professional who has ve+v little time for her leisure activities 
of gardeningl singing and bridge. 

Carol Moffatt's career differs from that of Jill Ussher. Carol describes 
herself as  a late developer and yet she has always had the thirst for 
learning that is the motivating force in Jill's career. Mter leaving Otago 
Girls' High School Carol went to Dunedin Teachers College but on 
graduating from there did not immediately start work as  a teacher. She 
chose instead to marry and have children. Her first teaching position was 
taken in October 1964 and from then until September 1968 Carol taught 
in four different primary schools in the North Island. Her teaching in 
those schools was with the J l and J2 children. During that time and until 
1973 Carol studied part time through Massey University gaining her 
Diploma of Teaching in 1970 and graduating with a B.A. in 1974. In 1973 
she made the transition to secondary school teaching, firstly at  Freyberg 
High School where she taught music, English and remedial reading. In 
1968 Carol had gained from Trinity College her Licentiate Teachers 
Diploma in Class Music Teaching and the position at Freyberg was the 
first opportunity she had to develop her love for music in the classroom. 
In the school she was able to take the choirs, the junior orchestra, 
chamber music groups and produce two musicals. Carol left Freyberg in 
1973 to take up the position of Head of the Music Department at 
Cashmere High School. In the six years that she was there the music 
department was developed to the point where it was a leader in the field. 
In addition to achieving a high standard from the school pupils, the 
Cashmere High School music department under Carol's guidance a& 
tively pursued second chance musical education for adults through its 
night classes. These classes catered for the absolute beginners through 
to those who had reached quite high standards in music but for some 
reason or another had dropped it and now wanted to resume their 
learning. The night school end of year concerts were marvellous df&s 
when all agesl and sorts of people happily showed off their newly- 
acquired talents. Carol was sure that highly-motivated students de- 
served the best of surroundings and so she became involved in the design 
and planning of music suites in s e c o n d q  schools. 

A chance to extend her talents in the administration area of schools 
came in May 1979 when she was appointed a s  Senior Mistress 
at Lincoln High School. In a sense this was both a turning back to the 
beginning of her teaching career when she was more closely associated 
with rural education and a view forward to her present position. 
At Lincoln she attained the position of Deputy Principal and was for 
a time Acting Principal of the school. In October 1987 Carol moved 
into the Inspectorate of Secondary Schools. There her special responsi- 
bility was for music curriculum and music itinerate teachers in 
the Southern Region. This work lasted until October 1989 when Carol 
began working for the Ministry of Education as  Liaison Officer Schools. 
This involved liaison work with forty three state primary schools, 
fourteen private schools and twenty four early childhood institutions. 
Much of this work involved meetings and seminars with School Boards 



of Trustees to develop their charters. This was an  exacting task as  
the deadlines for implementation of the changes brought about by 
the ''Tomorrow's Schools" system were always tight. 

All of this experience made her an ideal choice as Principal of Odord 
Area School. The school encompasses all ages of pupils from the new 
entrants to seventh form. This fact combined with a roll of four hundred 
and twenty four children gives the school a family feeling. Carol's aims 
for the school are to develop the students' skills by providing every 
opportunity for them to have a full curriculum. She wants to encourage 
of all her students to excel at  whatever task they take on. At the same time 
she wants the school to be open to the community and its needs. 
Throughout Carol's career she has involved herself in the wider areas of 
both curriculum and administration and this has not decreased since 
her appointment at Oxford Area School. She became the National 
Secretary of the New Zealand Area Schools Association in 1992 and in 
1993 became a member of the Distance Education Forum. Carol was also 
involved in the organisation of the National Area Schools Conference held 
in 1993 in Wellington. 

It is appropriate in many ways that a woman of Carol's ability and 
drive has been appointed to the Oxford Area School. Her broad experi- 
ence in primary and secondary education as well as her ability in 
administration made her an obvious choice. Furthermore, there is a 
more subtle reason why Carol was an appropriate choice. 

For seventeen years from 1923 Gwendolyn Somerset with her hus- 
band Hugh taught at the school then known as  the Oxford District High 
School. Gwendolyn said at the school's centenary in 1972 that a school 
had two jobs - to reach out from the buildings into the community to talk 
to and work with the adults and to lead the children to be happy, adding 
the quotation that "the days that make us  happy, make us  wise. '' (l) 
Although Hugh Somerset's work is more widely known Marion Shepherd 
has observed that Gwendolyn was truly his "other half' in educational 
commitment. That commitment was spelt out in Gwendolyn's reports on 
two experiments in community education during the period 192 l - 1948. 
The Somersets were both appointed to the Community Centre for 
Further Education in 1938. In 1940, two years after she had left Odord, 
Gwendolyn Somerset was appointed the founding president of the 
Playcentre Movement- She was awarded the M.B.E. in 1965 and died in 
Wellington in October 1988 just before her ninety-fourth birthday. (2) 

Pam Croxford is an example of a woman who has used her talents in 
education in both the paid work force and as  volunteer on various 
committees connected with education. Pam was brought up in Belfast as 
a fourth generation member of the Chaplin family in that area. She 
attended the Belfast Primary School and St Margaret's College, after- 
wards going on to the University of Canterbury and Teachers' Training 
College. Much of her work has been in early childhood education and 
with the N.Z.CCS. She is currently the manager of the Children and 
Young Persons S e ~ c e s  for the Canterbury and West Coast Branches of 
N.Z.CCS. Pam's work includes early intervention, social work and 

recreation programmes for those young people who come within the care 
of N.Z.CCS. Her voluntary committee work has been connected both with 
her work and her children's schooling. Up until l992 Pam was on the 
Kaiapoi High School Board of Trustees and she is currently on other 
specialist education committees including the National Working Party 
on Conductive Education. 

Throughout the history ofwomen's involvement in health and educa- 
tion in the Waimakariri District there has been a strong inter-twining of 
both areas. In many ways the establishment of the Rangiora Nursery 
School is symbolic of this feature. Doreen Dalton (later Mrs McMeekin) 
had done postgraduate study in London with Dr Susan Isaac at the 
Institute of Education and in California at Mills College where she 
finished her M.A. She was vitally interested in the development of 
children and saw the Nursery School as  a place where their development 
could be extended and at  the same time be studied so that future 
generations of mothers would have some background knowledge of child 
development. Doreen was the first Supervisor of the Nursery School, a 
position she held until 1940 when her assistant Emily Golding took over. 
Emily Golding remained the Supervisor of the Nursery school until 1963. 

There have been two other nursery schools in the District, one at  
Oxford and the other at Kaiapoi. In comparison with the Rangiora 
Nursery School they were of short duration. All three centres have 
kindergartens with Rangiora and Kaiapoi having two each. Throughout 
the District there are a number of Playcentres. Both types of pre-school 
are staffed by women who have always been concerned with both the 
physical and the mental development of the child. This holistic approach 
is now being recognised as  a valid method to be applied in secondary 
schools where women are just beginning to hold influential positions. 

Health and education were the first areas to be opened up for women 
to pursue individual careers. In a sense these areas have provided the 
spring-board for many women to make sizeable contributions to the 
welfare of their communities. The Waimakariri District has not been an 
exception to this rule. 

(l) The Press, 3.4.1972. 
(2) Shepherd, Marion, some of my yesterdays, ppl24-25 
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